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Sample Interview Paper Apa Format

Mastering the Sample Interview Paper APA Format: A Complete Guide
for Researchers

Writing an interview paper can be a rewarding way to bring authentic voices into your research.
Whether you are conducting qualitative interviews for a psychology, sociology, education, or business
study,  presenting  your  findings  in  the  correct  style  is  crucial.  One  of  the  most  common  formatting
systems  used  in  the  social  sciences  is  the  APA  style  (American  Psychological  Association).
Understanding a sample interview paper APA format not only helps you meet academic guidelines
but also adds credibility and clarity to your work. This article walks through everything you need to
know,  from  the  purpose  of  interview  papers  to  specific  formatting  rules,  and  provides  a  detailed
sample  structure  that  you  can  adapt  for  your  own  projects.

By the end of this guide, you will know how to cite interviews both in text and in your reference list,
how to structure your paper according to APA 7th edition rules, and how to present interview data in a
way that is both rigorous and readable.

What Is an Interview Paper in APA Style?

An interview paper typically involves collecting qualitative data through personal interviews, then
analyzing and presenting that data within an academic framework. In APA style, the emphasis is on
clear organization, ethical attribution, and proper citation of sources. A sample interview paper APA
format serves as a template for researchers who need to show how they conducted interviews, what
they learned, and how their findings relate to existing literature.

Unlike quantitative papers that focus on numbers and statistics, an interview paper is narrative-driven.
It often includes direct quotes, paraphrased responses, and thematic analysis. The challenge is to
present  this  human-centered  data  while  adhering  to  APA’s  structured  citation  and  formatting
guidelines.

Why Use APA Format for Interview Papers?

APA format is the standard in many disciplines because it promotes consistency and transparency.
When you use APA style for an interview paper, you help readers understand your methodology,
sources, and reasoning. Key benefits include:

Clear attribution: You properly credit your interview participants (while protecting their
anonymity when required).
Reproducibility: Other researchers can see exactly how you gathered your data.
Professional presentation: APA formatting makes your work look polished and credible.
Ease of reading: Standardized headings and citation formats reduce confusion.

For a sample interview paper APA format, you will need to pay special attention to how you cite
personal communication versus published interviews, and how you structure the body of the paper
around your research questions.

Key Components of an APA Interview Paper

A complete interview paper in APA style includes several standard sections. While the exact structure
may vary depending on your assignment or research goals, most papers follow this skeleton:

Title Page – includes the title, author name, institutional affiliation, and a running head (if1.
required).
Abstract – a brief summary of the paper’s purpose, methods, findings, and conclusions (usually2.
150–250 words).
Introduction – states the research problem, background, and purpose of the interviews.3.
Method – describes how the interviews were conducted, including participant selection,4.
interview protocol, and ethical considerations.
Results – presents the interview data, often organized by themes or questions.5.
Discussion – interprets the findings, relates them to literature, and discusses limitations.6.
References – lists all cited sources, including any published materials related to your study.7.
Appendices (optional) – can include the interview questions, consent forms, or full transcripts.8.

Examining  a  sample  interview paper  APA format  will  show  you  how  each  section  flows  into  the
next and how to integrate quotes without violating APA rules.

Formatting Guidelines for the Body of the Paper

When writing your interview paper, follow these APA 7th edition formatting rules:

Use 1-inch margins on all sides.
Double-space the entire paper.
Use a readable font like Times New Roman 12 pt or Arial 11 pt.
Include a running head on each page (if required by your instructor).
Number all pages starting from the title page.
Use level headings: Level 1 (centered, bold), Level 2 (left-aligned, bold), and Level 3 (left-
aligned, bold italic) as needed.

Remember  that  the  sample  interview  paper  APA  format  you  consult  should  follow  these  exact
specifications. Consistency in formatting is as important as the content itself.



How to Cite Interviews in APA Style

One of the trickiest aspects of writing an interview paper in APA is citing the interviews themselves.
APA distinguishes between two types of interviews:

Personal Interviews (Unpublished)

If  you  conducted  a  one-on-one  interview  for  your  own  research,  it  is  considered  a  “personal
communication.” According to APA 7th edition, personal communications are not included in the
reference list because they are not recoverable by readers. Instead, you cite them only in the text.
Example:

According to M. Johnson (personal communication, March 12, 2024), the transition to remote work was
challenging for team morale.

Or in parentheses: Many participants expressed similar concerns (J. Smith, personal communication,
April 5, 2024).

If you need to protect participant anonymity (common in qualitative research), you can replace the
name with a pseudonym and note that in your method section. For example: (Participant A, personal
communication, June 2, 2024).

Published or Archived Interviews

If you are using a transcript of an interview that was published in a journal, book, or online archive, you
treat it as a recoverable source and include a full reference list entry. The format depends on the
medium. For an interview in a podcast, you might list it as an audio work. For a transcribed interview in
a journal, you follow the journal article format.

When your sample interview paper APA format includes published interviews, you will need to
provide both in-text citations and a reference entry. This is crucial for maintaining academic integrity
and allowing readers to locate the original source.

In-Text Citation Options for Direct Quotes

If  you include a direct quote from an interview, provide the participant’s identifier and the date. APA
does not require page numbers for personal communication, but you may include a timestamp or
paragraph number if you are quoting from a transcript. Example:

One  teacher  explained,  “The  curriculum  changes  happened  too  fast  for  us  to  adapt  properly”
(Participant B, personal communication, September 14, 2024).

For longer quotes (40 words or more), use a block quote format: indent the entire quote 0.5 inches
from the left margin, do not use quotation marks, and place the citation after the final punctuation.

Structuring Your Results Section with Interview Data

The results section is where you present what you learned from your interviews. A good sample
interview paper APA format will show how to organize themes and integrate quotes. Avoid simply
listing question and answer pairs. Instead, group responses by topic.

Use Thematic Headings

Identify major themes that emerged during analysis. For example, if you interviewed employees about
job satisfaction, you might have themes like “Work-Life Balance,” “Recognition,” and “Career Growth.”
Use these as Level 2 headings. Under each heading, provide a brief interpretation of the theme,
followed by supporting quotes.

Blend Paraphrases and Quotes

Use a mix of paraphrasing and direct quotations to keep the narrative flowing. Paraphrasing shows you
can synthesize, while quotes give voice to participants. Always attribute the source, and make it clear
which participant said what.

Example paragraph:

Several participants highlighted the importance of flexible schedules. For instance, one manager noted
that  allowing  employees  to  choose  their  start  times  reduced  turnover  significantly  (Participant  C,
personal communication, July 10, 2024). Another interviewee emphasized that trust was the foundation
of  such  flexibility,  stating,  “If  you  micromanage,  you  lose  people”  (Participant  D,  personal
communication,  July  12,  2024).

Sample Interview Paper APA Format: A Mini Template

Below is a condensed example of how a real interview paper might look in terms of structure and
citation. Use this as a guide when you write your own paper. Note that this is a sample interview
paper APA format – not a full paper, but a blueprint.

Title Page

Running head: EFFECTS OF FLEXIBLE WORK ARRANGEMENTS ON EMPLOYEE MORALE

Effects of Flexible Work Arrangements on Employee Morale
Jane Researcher
University of Somewhere

Abstract

This study explored how flexible work arrangements affect employee morale through semi-structured
interviews with  ten  employees  at  a  mid-sized technology firm.  Thematic  analysis  revealed three key
patterns:  increased  autonomy,  improved  work-life  balance,  and  stronger  trust  in  management.
Findings suggest that flexible policies, when implemented transparently, can enhance job satisfaction
and reduce turnover. The paper concludes with recommendations for future research.
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Introduction

Flexible work arrangements have become increasingly common. However, less is known about how
employees perceive these policies. The purpose of this study was to explore employee experiences
through  in-depth  interviews.  This  research  used  a  qualitative  approach  to  capture  nuanced
perspectives (Creswell & Poth, 2018). The following sections present the methodology and findings.

Method

Participants

Ten employees were recruited via email. Inclusion criteria were full-time employment and at least six
months of experience with flexible scheduling. All participants provided informed consent. Pseudonyms
were used to protect identities.

Interview Protocol

A semi-structured interview guide was developed, covering topics such as preferred work schedule,
communication with supervisors, and perceived challenges. Each interview lasted 30–45 minutes and
was audio-recorded with permission.

Results

Theme 1: Autonomy and Ownership

Participants consistently reported that flexibility gave them a sense of control.  “I  feel  like my time is
my own,  and that  makes me want  to  work harder,”  said one employee (Participant  E,  personal
communication, March 18, 2024). Another participant added that autonomy reduced stress (Participant
F, personal communication, March 20, 2024).

Theme 2: Work-Life Balance

Many  interviewees  described  better  balance  as  a  key  benefit.  One  parent  noted  that  flexible  hours
allowed them to attend school events, which boosted their overall satisfaction.

Discussion

The findings align with previous research linking flexibility to morale (Smith & Jones, 2020). However,
two participants expressed concerns about career progression when working remotely, indicating a
need for further study.
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Note that in this sample interview paper APA format, personal interviews are cited in the text only
and not added to the reference list. The reference list contains only recoverable sources like books and
journal articles.

Common Mistakes to Avoid When Writing an Interview Paper in APA

Even experienced writers can stumble when adapting APA rules to interview data. Here are some
pitfalls to watch for when using a sample interview paper APA format as your guide:

Including personal interviews in the reference list: Unless the interview is published or
archived, omit it from references.
Not using pseudonyms: If you


